blacknewsdigest DEPARTMENT OF LABOR 


Office of Information 
Week of August 15, 1988 


IN THIS ISSUE: 
BLACK UNEMPLOYMENT SHOWS LITTLE CHANGE 


IN MONTH, LABOR DEPARTMENT REPORTS 
MeLAUGHLIN ACTS TO AID MIGRANT FARMWORKERS HIT BY DROUGHT 


USUAL WEEKLY EARNINGS OF WAGE 
AND SALARY WORKERS: SECOND QUARTER 1988 


WHITE-COLLAR SALARIES IN PRIVATE 
NONSERVICE INDUSTRIES, MARCH 1988 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 





REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 
cities across the country. If you want a loca) angle on a news or feature story provided 
through this service--or have @ ditect news inquiry--you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Regional Directors for Public Affairs and the states in their regions: 


Region Lo cccceee ORR A. Chavez 


- Room 1700 
JFK Federal 8idg. 
Boston, MA 02203 
BT7= 565-2072 


Region I1........Chester Fultz 

201 Varick Street 

Room 605 A 

New York, NY 10014 
° a : 


New Jersey 
New York 
Puerto Rico 
Virgin, Islands 


Region I11....2..John P. Hord 
Room 14120 
3535 Market Street 


Philadel iy’ PA 19104 


Delaware ~ 

District of 
Columia 

Maryland 

- Pennsylvania 

Virginia 
West Virginia 


Region IV. .ccccee Dan -Fuqua 


Roon 317 
Alabama 1371 Peachtree St., N.E. 
Florida Atlanta, GA 30367 


404-347-4495 


Georgia 
Mississippi 
Werth Carolina 
South Carolina 
Tennessee 
Kentucky 


Kegion Vecocoeseae Dd. Mellott 

Room-3192° 
Illinois 230 S. Dearborn Street 
Indiana 


Chica IL 60604 
Hichigan Tz ses. 6976 
Minnesota 

Ohio " ; 


Wisconsin 


Region Vin cccccccccecSsherrme Moran 
$55 Griffin St. 
llas 


™% 75202 
Wa-767-4776 


Arkansas — 


Region V1I...........Patrick A. Hand 
Room 


2509 
Federal Office Bldg. 
911 Walnut St. 


Kansas city. MO 64106 


Region VIII..........Ernest E. Sanchez 
Room 1468 


Colorado Federal Bidg. 
Montana . 1961 Stout St. 
North Dakota Denver, CO 80294 
South Dakota JOS-844-4235 
Utah 

Wyoming 


lowa 
Kansas - 
Missouri 
Nebraska 


-Region ES B. Kirkbride 


Suite 1035 
71 Stevenson Street 
San Francisco, CA. 94105 


Arizona 
California 
Hawaii 
Nevada 


Region Te pcesesocsaeu Shiai zu. 

"Room 3086. 
Alaska Federal Office Bidg. 
Idaho 909 First Ave. 
Oregon 98174 


Seattle, WA 
Washington 206-442-7620 





Week of August 15, 1988 


BLACK UNEMPLOYMENT SHOWS LITTLE CHANGE 
IN MONTH, LABOR DEPARTMENT REPORTS 


WASHINGTON--The unemployment rate for black workers at 11.4 
percent in July showed little change from the previous month's 
rate, the U.S. Department of Labor's Bureau of Labor Statistics 
reported. 


The jobless rates for black adult men, 9.5 percent; for 
adult black women, 10.4 percent, and for black youth, 31.1 
percent were little changed from June. 


The jobless rate for whites, 4.7 percent, also showed little 
change from the rate in June; the rate for Hispanics fell one 
percentage point to 8.0 percent during the month. 


For the nation as a whole, the Bureau of Labor Statistics 
reported that payroll employment continued to increase in July 
and unemployment was little changed. Both the overall and the 
civilian worker jobless rates were 5.4 percent. 


Nonagricultural payroll employment, as measured by the 
survey of business establishments, rose by 285,000 in July, 
seasonally adjusted. By contrast, total civilian employment, as 
measured by the household survey, was about unchanged, after 
increasing by an unusually large amount in June. 


Unemployment (Household Survey Data) 


The number of unemployed persons in July totaled 6.6 million, 
seasonally adjusted, and the unemployment rate for civilian workers was 5.4 
percent. Both figures were little changed from June. Since July of last 
year, the number of unemployed persons has fallen by 630,000, and the 
jobless rate has declined six-tenths of a percentage point. 


A large part of the over-the~year improvement in unemployment occurred 
among adult men. Their jobless rate for July (4.5 percent) and that for 
adult women (5.1 percent) were essentially unchanged, while the rate for 


teenagers rose by 1.6 percentage points to 15.2 percent, near its May 
level. 


Civilian Employment and the Labor Force (Household Survey Data) 


Civilian employment was essentially unchanged at 115.1 million in 
July, following large swings. in recent months. The employment~population 
ratio held ata high of 62.3 percent. The civilian labor force edged 
upward by 210,000 in July to 121.7 million. This was 1.8 million above the 
July 1987 level. ; 
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Industry Payroll Employment (Establishment Survey Data) 


Employment in nonagricultural establishments rose by 285,000 in July. 
This increase, coupled with a substantial upward revision of the 
preliminary June estimates, brought the number of payroll jobs to 106.3 
million, seasonally adjusted. Strong gains occurred in manufacturing and 
several industries in the service-producing sector. . 


Manufacturing continued to display vigorous employment growth, as the 
number of factory jobs rose by 70,000 to reach 19.6 million. As in the 
previous month, most of this increase was in durable goods manufacturing, 
especially machinery. Elsewhere in the goods sector, employment in 
construction rose very slightly in July, after increasing by 70,000 in 
June. While jobs in general building contracting have shown little 
strength this summer, there have been strong gains in the special trades 
(plumbing, electrical, masonry, etc.). ! 


Employment in the service-producing sector rose by about 200,000 in 
July. Retail trade gained 80,000 jobs, equaling June“s strong growth; 
recent increases have been widespread throughout the industry, except for 
general merchandise stores. Employment in the fast-growing services 
division was up by a relatively modest 65,000 in July but has gained about 
360,000 jobs since April. Wholesale trade continued to exhibit strong job 
growth with an increase of 25,000, entirely in durable goods distribution. 


Weekly Hours (Establishment Survey Data) 


The average workweek for production or nonsupervisory workers on 
private nonagricultural payrolls rose by 0.2 hour to 34.9 hours in July, 
seasonally adjusted. While the factory workweek and overtime were 
unchanged at 41.1 and 3.9 hours, respectively, they remained very high by 
historical standards. ~ 


The index of aggregate weekly hours of production or nonsupervisory 
workers on private nonagricultural payrolls, at 126.3 (1977=100), rose by 
0.7 percent, seasonally adjusted. The index for manufacturing rose by 0.6 
percent ‘to 96.7. . 


Hourly and Weekly Earnings (Establishment Survey Data) 


Average hourly earnings of private production or nonsupervisory 
workers rose 0.4 percent in July to $9.32, seasonally adjusted, and average 
weekly earnings rose by 1.0 percent, reflecting the increases in hourly 
earnings and in the length of the workweek. Prior to seasonal adjustment, 
average hourly earnings rose by 2 cents to $9.25, and average weekly 
earnings increased by $1.63 to $324.68. 


The Hourly Earnings Index (Establishment Survey Data) 


The Hourly Earnings Index (HEI) was 178.9 (1977=100) in July, 
seasonally adjusted, an increase of 0.5 percent from: June. For the 12 
months ended in July, the increase was 3.6 percent. In dollars of constant 
purchasing power, the HEI decreased 0.5 percent during the 12-month period 
ending in June. The HEI is computed so as to exclude the effects of two 
types of changes unrelated to underlying wage rate movements--fluctuations 
in manufacturing overtime and interindustry employment shifts. 


# # # 
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McLAUGHLIN ACTS TO AID MIGRANT FARMWORKERS HIT BY DROUGHT 


WASHINGTON -- Labor Secretary Ann McLaughlin has authorized the use 
of up to $14.8 million in existing federal funds and grants to help 
migrant and other seasonal farmworkers and their families in drought- 
stricken states, the U.S. Labor Department has announced. 


“The severe drought in some parts of the nation has had a devastating 
effect on migrant farmworkers and their families," said McLaughlin. "Some 
are stranded without work or money to return home, while others face extreme 
hardshia at their home base. Their plight calls for swift, concerted action 
by the federal and state governments and private organizations. 


“Toward that end, I have directed that Labor Department funds from 
reserve and discretionary accounts be made available to serve migrant 
farmworkers affected by the drought. 


"I have also authorized migrant farmworker programs currently receiving 
departmental grants to use the maximum allowable percentage of their funds 
for emergency services. 


"And I am writing to state governors and agencies to recommend special 
employment. services and unemployment insurance consideration for migrant 
favnworkers. These measures are necessary to help migrant farmworkers 
through the economic and human crises caused by this year’s drought." 


McLaughlin set aside up to $5 million from a Job Training Partnership 
Act reserve account for dislocated workers to be used specifically for 
migrant farmworkers hurt by the drought. States with significant problems 
may supmit proposals for funding, even for activities beyond the usual scope 
of d:siocated worker projects, such as unlimited relocation assistance and 
extensive support services. ' 





BLACK NEWS DIGEST - 8/15/88 
MIGRANT FARMWORKERS P.2 


In addition, she authorized Labor Department grantees operating migrant 
farmworker programs to use up to 15 percent of their current funding for 
emergency services such as health care, transportation, and temporary 
shelter. Since such grantees currently receive $63.2 -million, up to $9.5 
million could be so used. 


McLaughlin also established a $300,000 discretionary fund to provide 
additional emergency and support services for areas that have exhausted 
other resources. 


The Labor Department will write to state employment service agencies 
asking them to certify that a problem exists in their state and to assess 
the needs of farmworkers affected by the drought. The letter will ask them 
to establish contingency programs for migrants and their families to provide 
labor market information, outreach, job referral, training, and support 
services. 


The Department will also encourage states to facilitate receipt of 
regular unemployment insurance benefits by eligible migrant farmworkers. 
Portions of some states may be declared disasters areas, triggering the 
disaster unemployment insurance program for which migrant farmworkers may be 
eligible. In such cases Secretary McLaughlin strongly urges the creation of 
coordinated disaster centers to provide more efficient service to migrant 
workers. 


Twenty-two states have asked the U.S. Department of Agriculture to be 
designated drought disaster areas. These states, which have an estimated 
200,000 migrant and seasonal farmworkers, are: Alabama, Delaware, Idaho, 
Illinois, Indiana, Iowa, Kentucky, Maryland, Michigan, Minnesota, Missouri, 
Montana, New Jersey, North Dakota, Ohio, Pennsylvania, South Dakota, 
Tennessee, Texas, West Virginia, Wisconsin, Wyoming. 


McLaughlin’s actions to aid migrant and seasonal farmworkers affected« 
by the drought are described in a letter sent to state governors. In her 
letter she noted that pending Congressional actions could affect the Labor 
Department’s initiatives. 


(tt # 
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USUAL WEEKLY EARNINGS OF WAGE 
AND SALARY WORKERS: SECOND QUARTER 1988 


WASHINGTON--Blacks had median earnings of $315 per wéek in 
the second quarter of 1988, 81 percent of the figure for whites 
($391), the Bureau of Labor Statistics of the U.S. Department of 
Labor reports. Black men earned 76 percent as much as white men, 
while the black-to-white ratio for women was much higher--91 
percent. 


The median usual weekly earnings of the nation's 82.7 
million full-time wage and salary workers were $382 in the second 
quarter. This level was 3.0 percent above that for the second 
quarter of 1987. Since the Consumer Price Index for All Urban 
Consumers (CPI-U) was up by 3.9 percent over the same period, 
real earnings declined slightly. 


Data on usual weekly earnings are collected as part of the 
Current Population Survey, a nationwide sample survey of 
households in which respondents are asked how much each wage and 
salary worker in the household usually earns per week. 


Other highlights for the second quarter were: 


--Median weekly earnings of women working at full-time jobs were $314, 
71 percent of the $445 received by men, This ratio is about the same as in 
the second quarter of 1987. Since the second quarter of 1979--when the. 
women’s-to-men’s earnings ratio was 62 percent--weekly earnings of women 
have risen by 76 percent, while-those of men have risen 54 percent. Over 
the same period, the CPI-U increased by 64 percent. 


Median weekly earnings for Hispanics were below those of both blacks 
and whites. The Hispanic-to-white earnings ratio was 67 percent for men 
and 83 percent for women. 


--The highest median earnings were reported for workers in the 35-to-44 
and the 45-to-54 age groups (both at $455). The peak earnings for 
men-~$550 a week--occurred among those 45 to 54. Women reached their 
highest earnings--$355 a week--in the 35-to-44 age interval. Median 
full-time earnings for teenagers were $195 in the second quarter. 


~-Weekly earnings were highest. in the professional specialty 
occupational group ($550) and lowest in service jobs ($243) and in the 
farming, forestry, and fishing group ($221). The highest-paid men were in 
executive, administrative, and managerial jobs ($682), while, for women, 
professional specialty jobs paid the most ($483). 


-more- 
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Table 1. Median usual weekly earnings of full-time wage and salary workers by selected characteristics, quarterly 
averages, not seasonally adjusted 


Number of workers 


(in thousands) Median weekly earnings 








Characteristic in current doliars In constant (1977) dollars 


1987 i i i Ml 
1987 1988 1987 1988 


2% 
+ 
—_ 





301 
394 
258 
239 
399 
329 
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Table 2. Median usual weekiy €a:7ings of {uil-time wage and salary workers by age, race. Hispanic origin, and sex. 
second quarter 1988 averages, nul seasonally adjusted ° 
Total ' Men Wormer 


Number Numver 


of 
Medcian weekly Median weer y 
earnings — earnings 


Age. race. and Hispanic origin ' ‘ » 
earnings 


of 
workers 


(in (in 
thousands) thousands) 


48,211 
6,817 
1,370 
5,447 

41,394 

36,205 

15,821 

12,349 
8,095 
5,189 
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Table 3. Median usual weekly earnings of full-time wage ard salary workers “y occupetion and sez. quarterly averages. 
not seasonally adjusted 


, oe 
Number of worters Median weekly earnings 
(in thousands) 


Occupation and sex . 
i ti | ‘ 


1987 1988 1987 


RISSSHSESES 


LES EES 4 


632 
638 
626 
445 
495 
479 
388 
306 
() 


— 
—s 
LS) 
> 
~ 


S&S 


BSSER 
BRRSRSSEERSE 


Ld 
= 
Ls) 
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Table 4. Median usual weekly earnings of part-time wage and salary workers by selected characteristics, 
quarterly averages, not seasonally adjusted 


“eee” Median weekly earnings 


“we " i " 
1988 1987 1988 
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WHITE-COLLAR SALARIES IN PRIVATE 
NONSERVICE INDUSTRIES, MARCH 1988 


WASHINGTON -- The U.S. Department of Labor's Bureau of Labor Statistics 
has released the results of its nationwide white-collar pay survey of the 
private nonservice industries, conducted in March 1988. Average salaries, 
ranging from $11,000 to $110,000 a. year, represented a wide range of worker 
duties and responsibilities in industries such as construction, manufacturing, 
utilities, and finance. 


Average salaries among the 28 occupations studied varied widely by skill and 
experience. For example, beginning accountants and engineers averaged $22,198 and $29,592 
a year, respectively, progressing to approximately $55,000 for senior levels of both jobs. 
The top level accountant (VI) averaged $68,270--$2,560 above the comparable level of 
engineer (VI). The salary for the highest level of engineer surveyed (level VIII), 
however, averaged $87,914. Other types of jobs also had wide salary differences among the 
levels studied, with ranges of $11,150 to $20,642 for four levels of general clerks and 
$17,577 to $30,823 for five levels of secretaries. 


The March 1988 survey reflects changes introduced in 1986 to broaden coverage of the 
National Survey of Professional, Administrative, Technical, and Clerical Pay (PATC) to 
more industries and to smaller establishments by conducting the survey in two segments on 
a biennial cycle: The service industries in 1987 and the nonservice industries in 1988. 
The 1988 survey findings will be combined with updated information from the services 
establishments studied in 1987 to make annual pay comparisons between Federal white-collar 
workers and their counterparts in private industry. 


In conducting the PATC survey for this purpose, the Bureau of Labor Statistics 
carries out ‘its responsibility under the Federal Pay Comparability Act of 1970. The 
Bureau prepares a list of sample establishments and collects, tabulates, and reports the 
data. The survey coverage, however, is the responsibility of the President's Pay Agent. 


The Pay Agent--the Secretary of Labor and the Directors of the Office of Personnel 
Management and the Office of Management and Budget--specifies the geographic-scope of the 
survey, the industries to be studied, the minimum establishment size to be included, and 
the survey occupations. The Agent also formulates comparability procedures, uses the 
survey results to develop statistical paylines, and recommends comparability pay é 
adjustments to the President. This division of responsibility between the Bureau and the 
Pay Agent began with the Federal Salary Reform Act of 1962, the first formal expression of 
the principle of pay comparability for Federal white-collar employees. 


Average Salaries; March 1988 


Annual salaries of accountants averaged from $22,198 at. level I to $68,270 at level 
VI in March 1988. Salaries of auditors ranged from $23,473 for beginners (level I) to 
$42,434 for leve} IV auditors who usually lead ah auditing team. Chief acceuntants' 
salaries averagec $40,691 at level I and $88,608 at level IV, which includes workers 
delegated extensive responsibility for directing complex accounting programs for a large 
organization. In the survey coding structure, the lével designations among occupations 
.are not always synonymous; for example, chief accountants levels I-III are comparable to 
skill levets IV-VI for accountants. The accountants, chief accountants, and auditors 
included in the survey had at least bachelor's degrees in accounting or the equivalent in 
education and experience. 


-more- 
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Computer programmer and programmer analyst trainees (level 1) averaged $22,531 a 
year; this was approximately half the average of level V incumbents, who plan and direct 
large computer programming projects or solve unusually complex computer programming 
problems. 


Computer systems analysts I averaged $31,380 a year. This level includes workers who - 
are familiar with systems analysis procedures and are working independently on routine 
problems. Systems analysts V, the highest level surveyed, averaged $65,388 a year. At 
this lével, systems analysts are top technical experts, developing broad unprecedented 
computer systems or conducting critical studies central to the success of large 
organizations having extensive technical or highly diversified computer requirements. 


The 1988 survey includes separate data for systems analyst supervisors/managers for 
the first time since the occupation was added to the survey. Workers in this occupation 
were classified according to the technical level of their staff and the level of their 
supervisory and managerial responsibilities. Managers at level I had salaries averaging 
$49,164 a year. Those at the.top level surveyed (IV), who direct a staff of more than 30 
employees through at least two subordinate levels of supervisors, averaged $75,579. 


Attorneys included in the study (all having at least LL.B. degrees and bar 
membership) were employed in the legal departments of establishments other than law firms. 
Attorneys classified at level I, which indicates little or no experience, averaged $34,073 
per year. Those meeting the requirements for level VI, usually employees at the level 
immediately below the general counsel in a firm with an extensive legal program, were paid 
salaries averaging $110,162 a year. 


Personnel] professionals were represented in the survey by job analysts and directors 
of personnel. Personnel directors I, who administer conventional programs covering 250 to 
1,000 workers, averaged $42,091, compared with $87,696 for level IV, the highest 
publishable level out of five studied. ; S 

Buyers were classified in four levels according to the complexity of the goods and 
services purchased. Those at level I, who purchased commonly available “off-the-shelf*” 
items, averaged $22,170 a year. Level IV buyers, responsible for purchasing technically 
complex items often custom made, averaged $43,620 a year. 

“ 

Salaries for the seven levels of chemists for which data can be presented range frok 
$26,616 at leyel I to $79,759 at level VII. Level I includes chemists with at least a * 
bachelor's degree in chemistry; level VII chemists direct a research program in chemistry 
or act as researchers or consultants on complex projects. - 


Annual salaries for the eight levels of engineers studied ranged from $29,592 for 
recent graduates at level I to $87,914 for senior engineering managers and researchers at 
level VIII. Slightly more than one-half of the engineers were at levels III and IV. 
Salaries averaged $38,353 a year for level III-and $45,777 a year for level IV. 


Registered nurses, providing professional health care in establishments surveyed, 
were paid an average of $23,443 at level I and $35,059 at level III. Most of the 
registered nurses surveyed were found in level II where salaries averaged $28,545 a year. 

The survey's technical support occupations include computer operator, drafter, 
‘engineering technician, licensed practical nurse and photographer. Salaries for this 
group of occupations ranged from $15,039 for computer operators I to $34,742 for . 
engineering technicians V. 


Among the 31 clerical levels for which data are shown, average annual salaries ranged 
from $11,082 for file clerks I to $31,292 .for purchasing clerks/assistants IV, the highest 
of a four level series. Averages for 11 of the clerical levels exceeded $20,000; 10 
ranged from $15,000 to $20,000; and 10 fell below $15,000. 


-more- 





photographer | and V; and personne) clerk/assistant V. 


WOTE: The following occupational levels were 
surveyed but insufficient data were obteined to 
warrant publication: Chief accountant V; job 
analyst I; director of personnel V; chemist VIII; 


registered nurse IV; licensed practical nurse | 


are performance bonuses and luap-sua paysents of the type and III; nursing assistant I-IV; civil engineering 


technician I-¥: drafter 1; computer operator VI; 


General Clerks I] ...........-.00+ 
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Genera) Clerks IV .............005 


Genera) Clerks I ..........cceceee 


Engineering Technicians IV ....... 
Engineering Technicians V ........ 
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File Clerks 111 


Engineering Technicians I] ....... 
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Registered Nurses I .............. 
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ate to the 
Also excluded 


oe 


unbe.sé wnBaesks 


HEE H HENE 


2/ Excludes prewiue pay for overtine and for work 
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or year-end bonuses. and other nonproduct ion bonuses 
Cost -of-living a) lowances and incentive paysents, 


however, are included. 


negotiated in the euto and aerospace industries, as we!) 
as profit-sharing payments, attendance bonuses, Christaes 


on weekends, holidays, and late shifts. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The first anti-discrimination law against women was passed 
in 1872 in Illinois, according to the U.S. Labor Department. 


# # # 
The first legislation prohibiting the employment of women in 


coal mines was in Illinois in 1879, according to the U.S. Labor 
‘Department. ; 


The first eight-hour law for women in manufacturing was 
passed in 1891 in California, according to the U.S. Labor 


Department. 
# # # 


The first states to pass equal pay legislation for women 
were Michigan and Montana in 1919, according to the U.S. Labor 
Department. 


# # # 

The first woman cabinet member was Frances Perkins, who 
served as Secretary of Labor from 1933 to 1945, according to the 
U.S. Labor Department. f 

# # # 

The first federal equal pay legislation was the Equal Pay 

Act passed in 1963, according to the U.S. Labor Department. 


# # # 
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